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Housekeeping

When exiting, please only use designated exit points and
follow lit walkways; do not go through classrooms.
In case of the fire alarm sounding, meet at the coach park.

Please put phones on silent

Exit to the rear of the hall



Mr Jones
Careers Strategic Lead



A S P I R A T I O N A L  A B O U T  F U T U R E S



Work Experience Programme Outline 
New DfE Guidance
The Quality Framework (Equalex)
Unifrog Placements Tool
Parent Guidance

W H A T  W E  W I L L  C O V E R



You are the biggest influence
on your child's career

A S P I R A T I O N A L  A B O U T  F U T U R E S
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Local Opportunities



Priority growth sectors:
Buckinghamshire Growth Plan

Space Creative
Industries

High-
Performance
Technology

Life Sciences



Cross-cutting skills

Communication
Leadership and Management
Digital (including Generative AI)

Occupations potentially warranting focus to ensure the required local supply of skills

Associate professional
Technician level roles
Skilled trades

Sectors in focus for skills shortages

Engineering
Construction
Digital Technologies
Film & TV / Creative Industries
Health and care related

Sectors under review for skills gaps

Land-based occupations
Hospitality and Tourism
Life Sciences



Mrs Gunn
Careers Coordinator



PLEASE STAND UP



Did you do work
experience at school?

STAY STANDING IF YOU DID



Did you find it and secure it?

STAY STANDING IF YOU DID



Did you find it beneficial?

STAY STANDING IF YOU DID





Changes to the Benchmarks
GB 6: Experiences of Workplaces

Major Change: Schools are now encouraged to
look beyond the "one-week block" of work
experience. The new goal is two weeks total: one
week in Key Stage 3 (Years 7-9) and one week in
Key Stage 4 (Years 10-11).





How will we implement the
changes?



equalex learning outcomes
and objectives framework

What is equalex?
A framework of structured, progressive
learning outcomes to raise the quality of
work experience for learners
A multi-year, multi-experience model
supported by the curriculum and
accessible to ALL learners
A tiered approach providing a structure
offering breadth and depth of workplace
experiences

https://www.canva.com/design/DAG7p15g9x8/_jR1MY5MzN-YRX1By0cB-A/view?utm_content=DAG7p15g9x8&utm_campaign=designshare&utm_medium=link2&utm_source=uniquelinks&utlId=h491aa68548


Key features of equalex

Meaningful: A model that uses a set of
progressive learning outcomes underpinned
by learner level objectives to support high
quality, meaningful work experience

Multiple: A minimum of 10 days' worth of
work experience throughout secondary
education - tailored days or blocked time
periods, hybrid, virtual etc

Equitable: Designed to support workplace
experiences for all learners, in all settings,
tailored to individual needs



TCS Careers Planner
2025/26



Careers Exploration Day
YOUR FIRST LOOK AT THE WORLD OF WORK
Year 8 - Tuesday 7th July and Year 9 - Wednesday 8th July

KS3
INTRODUCE AND INSPRE



They will spend one full
school day with a trusted
adult a parent, carer, or
family friend at their
workplace.
This is a chance to shadow
and see a real, professional
environment in action.

What is the Careers
Exploration Day?
THE OPPORTUNITY



The Dates
SAVE THE DATE

Year 8 students: Your day will
be Tuesday, 7th July.
Year 9 students: Your day will
be Wednesday, 8th July.
These are official school days,
so participating means you are
excused from attending
school on that day.



Ask

Build

Why Is This Opportunity
So Valuable
WHY DO IT? 

Observe



They will watch how adults: 
manage daily tasks
interact with their colleagues in meetings
handle responsibility
even how they manage their time.

Observe and Learn

They will see what a real job looks like.

This is crucial information as they start to
pick your GCSEs and future pathways.



The biggest advantage. They are in a safe,
supportive environment with someone they
know and trust.

Ask Questions

They have permission to ask everything:
“How did you get this job?" 
"What qualifications do you need?"
"What is the hardest part of your day?"
"What's the best part?"

This is the ideal setting to get honest,
insider answers about a specific career



Even this one day helps you build
confidence. It demystifies the idea of an
office, a workshop, a hospital, or a studio.
It makes the world of work feel
accessible.

Build a Foundation

It's a fantastic starting point.

In Year 10 you will go out for 8 days work
experience, this will PREPARE YOU in what

to expect and what is expected of YOU



CONSENT FORM
These have been emailed home,
these forms need to be completed
by the adult who will be supervising
you and your parent/carer.

The form confirms that the
workplace is happy to host you for
the day and that all necessary safety
checks are in place. 



Year 10 Work Experience
YOUR FIRST REAL EXPERIENCE OF THE WORLD OF WORK
Monday 13th July – Wednesday 22nd July 2026

KS4 - Years 10 and 11
Investigate and Explore



The Details

WHEN: Monday 13th July –
Wednesday 22nd July 2026
WHERE: A placement of your
choice
WHO: Every single Year 10
student

178
DAYS
TO
GO



Fail to plan: Plan to Fail

I HAVE LOADS
OF TIME178

DAYS
TO
GOIt’s ages away!

My parents are
sorting it for me

The school
should do it for

me



It is YOUR CHILD’S
responsibility to find a

placement.

Your child is the CEO of their
career search. We are their

board of directors



We do not hand them out
The process of researching, cold-calling, and
interviewing provides as much value as the work
experience itself

Mastering the Art of the Approach
Research: Identifying the right
fit.
Outreach: Building a
professional approach via
phone, email, and in-person
visits.
Presence: Practicing the
'Personal Brand' that wins the
role."

Personal‌ ‌
Brand

PROFESSIONAL 
APPROACH



AGENCY
We don't just want them to have a job; we
want them to have the agency to get any
job. Over-parenting the process removes
the opportunity for them to build their
'professional muscle'.

Employers value initiative above all else.
When a student reaches out personally, it
demonstrates the 'buy-in' and professional
maturity that hiring managers crave."

buy-in‌
PROFESSIONAL
MATURITY

In a post-COVID world, interpersonal
communication is a competitive advantage.
This process is a safe environment to master
those skills



CREATE A CV

CREATE
APPLICATION EMAIL

RESEARCH

APPLY

ENTER ON UNIFROG

Steps to Success

https://classroom.google.com/w/NjI4Mzg
2NDQ5MzY2/tc/NzcwMzgxMDI4MjI3

https://classroom.google.com/w/NjI4Mzg2NDQ5MzY2/tc/NzcwMzgxMDI4MjI3
https://classroom.google.com/w/NjI4Mzg2NDQ5MzY2/tc/NzcwMzgxMDI4MjI3


CREATE A CV

CREATE
APPLICATION EMAIL

RESEARCH

APPLY

ENTER ON UNIFROG

Breaking the Steps Down
BY THE END OF



The "About Us" or "Our Team" Page: 
Look for titles like Office Manager, Practice Manager, or Head of [Department].
Tip: In smaller businesses, these people usually handle placements directly.

The "Careers" or "Work With Us" Section:
Larger companies often have a dedicated "Early Careers" or "Work Experience" link.
Check the footer (the bottom of the website) for a "Contact" link that lists specific
office emails rather than just a general inquiry form.

LinkedIn "People" Tab:
Search the company on LinkedIn and click the "People" tab.
Search for "HR," "Recruitment," or "Talent." This gives you a name to address your
email to (e.g., "Dear Mr. Smith" instead of "To whom it may concern").

The "News" or "Blog" Section:
Often, the person who wrote a recent company update or press release is a key
contact in marketing or management.

Finding the Right Contact
Don't Just Email "Info@": How to Find the Right Person
Students should look for these specific sections to find a human name or a direct department:



Year 12 & 13 Work Experience
CAN BE TAKEN ANY TIME 

KS5 - Years 12 & 13
Apply and Demonstrate



Undertaking a work experience placement during your Sixth Form
years offers a multitude of benefits that will significantly enhance
your personal and professional development:

Informed Career Choices
Skills Development
Boost UCAS Application
Networking Opportunities
Personal Growth

Work experience is a vital part of your
journey through Sixth Form



Alfie Price
Year 13 



MAKING IT WORK FOR YOU
https://www.linkedin.com/in/pricealfie/

https://www.linkedin.com/in/pricealfie/


WEX PLACEMENTS



All years/Anytime
THE RISE OF VIRTUAL WORK EXPERIENCE

Explore Global Companies: Access placements with
organisations that might be geographically out of reach.
Work on Real Projects: Participate in tasks and projects
that mirror the day-to-day work of a professional.
Develop Digital Skills: Enhance their proficiency with
online collaboration tools and professional software,
which are increasingly important in the modern
workplace.
Great for barriers - social anxiety and SEND



Record and Evidence

unifrog.org/student

A S P I R A T I O N A L  A B O U T  F U T U R E S

https://www.unifrog.org/student


Mr Matcham
Careers Advisor



1:1 Careers Advice
Interviews will in
Years 10 to Year 13

A S P I R A T I O N A L  A B O U T  F U T U R E S



CAREERS EVENTS COMING UP

12  Februaryth

in the school
EVERY TERM

FUTURE FESTFUTURE FEST
COTTESLOECOTTESLOE

ASSEMBLIES
CAREERS

More
TBC‌

TBC NovemberTBC

THE COTTESLOE SCHOOL

S I X T H  F O R M
OPEN EVENING

F U RT H E R  E D U CAT I O N  
PR OVI D E R S  AT T E N D I N G

AND MORE 

https://www.cottesloe.bucks.sch.uk/careers-fair
https://aylesburyutc.co.uk/


DISCOVER MORE

https://www.cottesloe.bucks.sch.uk/curriculum/careers-hub


ANY QUESTIONS



Resources




